FSN 1220B 03 01 W 11-12

Application for Tax Relief
Foreign Employees

Based on competence or tasks in accordance with Chapter 11,
Section 22, first paragraph 1-3 in the Income Tax Act (1999:1229)

/—/r—2 Forskarskattenimnden

TAXATION OF RESEARCH WORKERS BOARD

NB!

In order to come into consideration the application
must be received by the Board no later than
three months after the employee has
commenced working in Sweden.

Application sent to
Forskarskattenamnden

Brunnsgrand 4
111 30 Stockholm

The employee

(Name Personal Identity Number (Swedish if )
there is one)
Citizenship Day of arrival in Sweden Estimated duration of stay in Sweden (must not be intended to exceed five years)

Have been a permanent or habitual resident (normally for six months) in Estimated annual income, SEK

Sweden at some time during the five years preceding the year in which
| the work commenced?

|_| Yes |_| No

(Must be registered in Sweden or be a foreign comﬂany with a permanent

The employer establishment here and also be the one who pays the salary)

(Company Corporate Identity Number

Postal address

Contact person Authorized representative as per power of attorney

Contact person's/representative's postal address, telephone number and E-mail address

The employment

Tax relief may be considered if the work involves

- specialist tasks with a required orientation or level of competence that would entail difficulties in
recruiting within the country,

- qualified research or development tasks with an orientation or on a level of competence that
would entail difficulties in recruiting within the country, or

- company management tasks or other tasks that entail the occupation of a key position in a company.

Date of commencement of work in

The employment relates to work as
Sweden

_| expert/specialist researcher company manager/key person

Summarizing description of employee's position and tasks to be carried out for the employer

To be submitted as attachments: More detailed description of the employees' position and tasks, special
competence or orientation required (e.g. it would be appropriate to submit a curriculum vitae), position in the
company (organisational framework), the company's size and line of business, recruitment difficulties within the
country of people with the sought after competence or orientation and other similar circumstances.

L Attachments included

Attachments will be sent later

Signhature

(Place and date

Place and date

Signature employee/representative

Signature employer/representative

Clarification of signature

Clarification of signature
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